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YEAR 9 CYCLE 2 ART - Medium Experiments
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Week 1 & 2: Mind Map + Analysis Week 3 & 4: Artist Study + Research  Week 5 & 6:  Artist Study + Opinion  

Week 1: Complete your medium mind map adding 
texture, studies, examples and images. 
 
Week 2: Complete Pete Monaghan analysis using 
annotation sheet. 
 
Keywords: Medium, mind map, landscape 

 
 
 
 
 

 
 

 
 

Week 3: Write the definitions of foreground and 
background onto your Erin Hanson page.  
 
Week 4: Complete all Erin Hanson analysis to add 
to the artist page.  
 
Key Words: Grounds, foreground, background 
 

Week 5: Produce a Norman Ackroyd artist study on 
black or white paper.  
 
Week 6: Write a short paragraph on how Ackroyd 
makes his prints and the mood he creates. 
  
Key Words: Mood, technique, process, printing, 
etching, monochrome  
 

Week 7 & 8: Medium Process + Study Week 9 &10: Mark making + Analysis Week 11 & 12: Evaluation + Reflection 

Week 7: Write an A4 side with diagrams and 
illustrations of how to Lino print.  
 
Week 8: Complete an artist study and analysis of 
Michelle Hughes work. 
 
Keywords: Relief print, Lino print, Cool colours  
 

  
 
 
 
 
 
 
 
 
 

Week 9: Complete expressive mark making page.  
 
Week 10: Complete Alessia Avellino analysis. 
 
Keywords: Charcoal, persepective, mark 
making, expression. 

Week 11: Completion of any outstanding work. 
 
Week 12:  Evaluation continued and reflected upon.  
 
Keywords: Development, WWW + EBI, reflection, 
analysis, opinion.  
 
 

Year 9 Cycle 2- Medium Experiments  
First finish all work started in your last lesson and then do these tasks. Always use the annotation sheet to support your writing.  
To be successful on the Art course and achieve a 4 or above all of these tasks must be completed and shown to your class teacher.

 
 

First finish all work started in your last lesson and then do these tasks. Always use the annotation sheet to support your writing. 
To be successful on the Art course and achieve a 4 or above all of these taks must be completed and shown to you class teacher. 
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YEAR 9 CYCLE 2 BUSINESS

Businesses need to think 
about the costs of 

advertising for a job but can 
use the following:  

▪ Websites
▪ Social media
▪ Local newspapers
▪ National newspapers
▪ Specialist magazines i.e. 
horse riding
▪ Job centres
▪ Word of mouth 

Business can use a range 
of methods to select the 

best candidate: 

▪Letter of application
▪ Application form
▪ CV
▪ Interviews
▪ Tests and presentations
▪ Group activities
▪ References

Week one 3:1 The Role of Human Resources Week 2 3:2 Organisational Structures

Human resource plan
A plan detailing the 
workers a business will 
need i.e. how many, 
when, full time or part 
time and the skills they 
need

Functions 
Different types of work 
that need to be done in a 
business i.e. Marketing, 
production and finance

Organisation chart
A diagram to show 
how workers are 
organised in a 
business
Authority 
The power that one 
person has to make 
decisions
Chain of command
The order of 
authority from top to 
bottom
Span of control
The number of 
people a manager is 
in charge of
Delegation 
Giving someone else 
permission to make a 
decision 
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Human resources:
are the people who do 

the work for a business.  
They are the 
employees.

Ways of 
working 

Temporary 
working

Working 
while 

mobile 

Self-
employed 

Working 
from 
home

Full 
time

Part 
time

Flexible 
working

3:3 Communication in Business Week 4 3:4 Recruitment and Selection

Written communication
Communication by written 
words i.e. Text, email, letters
Verbal communication
Communication by speaking 
i.e.. telephone or meetings
Formal communication 
Communication using the 
official channels within a 
business
Informal communication
Communication outside the 
official channels within  
business

Selection
The process of 
choosing between 
applicants for a job
Job description
Lists the main duties, 
tasks and 
responsibilities of a 
worker
Person specification 
Lists the qualities, 
qualifications and 
knowledge that a 
person should have
Interviews
Sessions where the 
people making the 
appointment ask 
questions of the 
applicants 

Human resource planning - things for a business to think about

▪ The number of workers needed
▪ The number of workers who will work full-time or part-time
▪ The number who should be employed on zero-hour contracts
▪ The number of workers to hire as contractors as and when needed
▪ When workers will be needed  - times of the day, days of the week
▪ Where the workers will work  - finance, production, marketing
▪ The skills the workers will need to have
▪ The need to manage and supervise some of the workers
▪ The age, gender, ethnicity of the workers
▪ How many staff members the business can afford to employ

There are two different types of organisation structure:
Advantages of a tall structure Advantages of a flat structure

▪ The span of control is 
likely to be narrower 
meaning that he does not 
have as many people to look 
after
▪ There will be plenty of 
opportunities for workers to 
gain promotion which will 
motivate them to work 
harder

▪Lines of communication are clear  -
communication will be quicker from top to 
bottom because there is not as many layers
▪ Fewer mistakes in communication will be 
made because there is fewer levels
▪ People at the bottom may be encouraged 
to share ideas
▪ Wider span of control means tht 
managers can delegate work

Businesses can recruit internally (from within the 
business i.e. promote an existing employee) or externally 

(someone from outside the business)

When might a business need to review its human resource needs?

▪ Workers may have to be replaced i.e. because they have left, retired or 
been promoted

▪ The business may grow or shrink so may need more or fewer workers
▪ The business may change its method of production so may need more 

or fewer skilled workers
▪ The business may decide to relocate so may have to recruit workers 

who live nearby  - they could still take their current workforce
▪ The budget available for paying staff.  If the budget is decreased they 

will need fewer staff and vice versa
▪ Changes in the law may affect employment i.e. Minimum wage which  

will impact on the budget

Communication is:
the transmission of a 

message from a sender to a 
receiver

Pros Cons

Ve
rb

al

• Can check for understanding
• Can emphasise points 
through tone and body 
language
• Can use diagrams and 
pictures to help explain

• If lots of people not all may 
understand
• Receiver may disrupt the 
message if they don't like it
• No permanent record of 
the message
• Some forms can be 
expensive

W
rit

te
n

• There is a record of the 
message
• Receiver can re-read the 
message multiple times
• Can be sent to multiple 
people at the same time
• Can avoid confrontation

• Can’t check immediately if 
the message was understood
• The success depends on the 
clarity of the message
• Risk of computer viruses
•Emails could go to spam

So
cia

l m
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• Huge numbers of users
• Info can be updated regularly
• Visual images can help 
explain
• Can be cheaper to advertise
• Customers can be involved by 
allowing feedback

• There is a cost in managing 
and updating the 
information
• Can be difficult to measure 
the effectiveness of the 
business’ use of social media

Methods of 
selection

Methods of 
advertising

Use both 
QR codes  

Exam paper help:
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YEAR 9 CYCLE 2 BUSINESS

The Equality Act 2010 brought together 116 
pieces of legislation into one single Act which is 

designed to protect the rights of workers.

Controls how many hours a 
worker can work each week.

Over a 17-week period a 
worker cannot work more 
than 48 hours on average.
Number of hours worked

17
=  average number of hours 

per week

Week 5 3:5 Motivation and Retention Week 6 3:6 Training and Development

Week 7 3:7 Employment Law

Retention 
When workers choose 
to stay in a firm rather 
than move elsewhere.
Productivity 
A measure of output per 
working.
Financial motivation 
methods
Methods that involve 
paying workers money.
Non-financial 
motivation methods
Methods that do not 
involve paying money.

Development 
Long term training 
focused on helping a 
worker realise their 
potential.
On-the-job
Training while 
working.
Off-the-job
Training away from 
the job.
Induction training
Training to introduce 
the worker to the 
business.
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Training is:
short term and is 

focused on helping a 
worker do his job 

well.

If employees are motivated then workers will be efficient 
in what they do, there will be a low turnover of workers, 

it will be easier to recruit new workers, less need for 
supervision and low absenteeism.

Week 8 Non Financial motivation   

Discrimination 
When one worker is 
treated differently 
from another for no 
acceptable reason.
Contract of 
employment
A legal agreement 
between an employer 
and an employee.
Holiday entitlement
The amount of paid 
holiday a worker can 
have in one year.

Discrimination 

▪ Equal pay 
▪ Race
▪ Sex
▪ Disability 
▪ Sexual orientation
▪ Religion or belief

Possible questions

1. State one item
contained in a job
description.

2. Explain two ways a 
business could 
motivate its 
employees.

3. Analyse one method of 
training a business 
could use.

4. Recommend one type 
of training a business 
could use for a new 
employee.

5. Evaluate the most 
effective method of 
selection.

State     Explain      Analyse    Recommend     Evaluate how > 

Advantages Disadvantages

In
du

ct
io
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▪ Helps workers to settle 
quickly  - get to know 
colleagues
▪ Worker will be more 
productive quicker
▪ Health and safety 
issues reduced

• A lot of information to take in 
in one day
• Costs involved - worker is 
paid but not producing anything 
• Costs involved  - someone 
needs to provide the training 

On
-th

e-
jo
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▪ Training is 
individualised to help 
each worker improve
▪ Cheaper – no travel 
costs
▪ Still producing 
products while training 

• Trainer may need to stop 
working to help trainee
• Quality might be poor
• Quality of training depends on 
the trainer
• No qualifications gained

Of
f-t
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-jo
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▪ Experts can provide 
training
▪ Workers enjoy the 
change of environment
▪ Workers feel valued

• More expensive  - fees, travel 
etc
• Worker is not producing 
products when training 
• Risk of employee leaving once 
trained  

Methods of 
motivation

Fringe 
benefit

Praise 

Award 
schemes

Working 
environmentPay 

Bonus 

Profit 
sharing

Motivation is:
how workers are 

encouraged to work 
hard.

Employment law is:
designed to protect 

workers from 
employers who may 
treat them unfairly.

All workers are 
entitled to have 5.6 
weeks holiday each 

year paid.

No. days worked per 
week  x 5.6  =  holiday 

entitlement  

Working Time Directive:

Advantages Disadvantages

Pr
ais

e 

▪Thanks in public or Privately 
email and cards or in meetings 
▪Makes people feel valued or 
make people work harder to get 
that recognition. 
▪Free to give / good for all 

• You can miss 
people out, if no 
money its attached 
you may feel under 
valued 

Aw
ar

ds
 Sc

he
m

e ▪Given Voucher of time off or 
just a certificate 
▪Makes them feel valued and 
part of a team, people have 
noticed them. 

• Could be costly. 
People who miss 
out could become 
upset and less 
motivated. 

W
or

kin
g 

en
vir

on
m

en
t ▪Making the work place and nice 

place to be in. they want to be in 
that space. Sending them on 
team building events and people 
kind and supportive. 

• Could be costly. 
The building could 
limit them and 
what they can do. 
May have to buy 
furniture etc. 

Health and safety at work 
1974 – hard hats/ trip 
hazards etc. Could be sued 
if not done.

2nd HW of the week use the video on the QR code to 
note down which each of these area are. 
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YEAR 9 CYCLE 2 GCSE CITIZENSHIP - Section 1.2 - The Law 



Knowledge Book Year 9 2022 Cycle Two 

C
itizen

sh
ip

YEAR 9 CYCLE 2 GCSE CITIZENSHIP - Section 1.2 - The Law
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YEAR 9 CYCLE 2 COMPUTER SCIENCE 

•
•
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YEAR 9 CYCLE 2 DRAMA - Physical Theatre and Forum Theatre
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YEAR 9 CYCLE 2 GCSE ECONOMICS - Unit 2: 2.3 Supply
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YEAR 9 CYCLE 2 GCSE ECONOMICS - Unit 2: 2.4 Price
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YEAR 9 CYCLE 2 HEALTH AND SOCIAL CARE: Component 2 Health & Social Care Services and Values
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YEAR 9 CYCLE 2 DESIGN TECHNOLOGY - Product Design
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YEAR 9 CYCLE 2 CHILD DEVELOPMENT
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YEAR 9 CYCLE 2 CHILD DEVELOPMENT
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YEAR 9 CYCLE 2A PHOTOGRAPHY - Camera Functions

Where to find the 
Aperture Priority 
Mode on your 
camera dial.

A street scene by Slinkachu. Climate change project by David Gulliver.
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YEAR 9 CYCLE 2B PHOTOGRAPHY - Camera Functions

Colour Contrast

Rule of Thirds

Eadweard Muybridge’s 
work on motion in horses.

Shutter Speed

Leading Lines
Colour Accent
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YEAR 9 CYCLE 2 GCSE RELIGIOUS STUDIES - Paper 1 - Key Christian Practices
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YEAR 9 CYCLE 2 GCSE RELIGIOUS STUDIES - Paper 1 - Key Christian Practices
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YEAR 9 CYCLE 2 SPORTS STUDIES
R185 - Performance & Leadership - TA2: Measuring Improvement in Performance
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YEAR 9 CYCLE 2 SPORTS STUDIES
R185 - Performance & Leadership - TA2: Measuring Improvement in Performance
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YEAR 9 CYCLE 2 STATISTICS
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