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YEAR 11 CYCLE 2 BUSINESS

Businesses need to think 
about the costs of 

advertising for a job but can 
use the following:  

▪ Websites
▪ Social media
▪ Local newspapers
▪ National newspapers
▪ Specialist magazines i.e. 
horse riding.
▪ Job centres
▪ Word of mouth 

Business can use a range 
of methods to select the 

best candidate: 

▪Letter of application
▪ Application form
▪ CV
▪ Interviews
▪ Tests and presentations
▪ Group activities
▪ References

Week one 3:1 The Role of Human Resources Week 2 3:2 Organisational Structures

Human resource plan
A plan detailing the 
workers a business will 
need i.e. how many, 
when, full time or part 
time and the skills they 
need.

Functions 
Different types of work 
that need to be done in a 
business i.e. Marketing, 
production and finance.

Organisation chart
A diagram to show 
how workers are 
organised in a 
business.
Authority 
The power that one 
person has to make 
decisions.
Chain of command
The order of 
authority from top to 
bottom.
Span of control
The number of 
people a manager is 
in charge of.
Delegation 
Giving someone else 
permission to make a 
decision. 
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Human resources:
are the people who do the 

work for a business.  They are 
the employees.

Ways of 
working 

Temporary 
working

Working 
while 

mobile 

Self-
employed

Working 
from 
home

Full 
time

Part 
time

Flexible 
working

3:3 Communication in Business Week 4 3:4 Recruitment and Selection

Written communication
Communication by written 
words i.e. Text, email, letters.
Verbal communication
Communication by speaking 
i.e.. telephone or meetings.
Formal communication 
Communication using the 
official channels within a 
business.
Informal communication
Communication outside the 
official channels within  
business.

Selection
The process of 
choosing between 
applicants for a job.
Job description
Lists the main duties, 
tasks and 
responsibilities of a 
worker.
Person specification 
Lists the qualities, 
qualifications and 
knowledge that a 
person should have.
Interviews
Sessions where the 
people making the 
appointment ask 
questions of the 
applicants .

Human resource planning - things for a business to think about

▪ The number of workers needed.
▪ The number of workers who will work full-time or part-time.
▪ The number who should be employed on zero-hour contracts.
▪ The number of workers to hire as contractors as and when needed.
▪ When workers will be needed  - times of the day, days of the week.
▪ Where the workers will work  - finance, production, marketing.
▪ The skills the workers will need to have.
▪ The need to manage and supervise some of the workers.
▪ The age, gender, ethnicity of the workers.
▪ How many staff members the business can afford to employ.

There are two different types of organisation structure:
Advantages of a tall structure Advantages of a flat structure

▪ The span of control is likely 
to be narrower meaning that 
he does not have as many 
people to look after.
▪ There will be plenty of 
opportunities for workers to 
gain promotion which will 
motivate them to work 
harder.

▪Lines of communication are clear  -
communication will be quicker from top to 
bottom because there is not as many layers.
▪ Fewer mistakes in communication will be made 
because there is fewer levels.
▪ People at the bottom may be encouraged to 
share ideas.
▪ Wider span of control means tht managers can 
delegate work.

Businesses can recruit internally (from within the 
business i.e. promote an existing employee) or externally 

(someone from outside the business).

When might a business need to review its human resource needs?

▪ Workers may have to be replaced i.e. because they have left, retired 
or been promoted.

▪ The business may grow or shrink so may need more or fewer 
workers.

▪ The business may change its method of production so may need 
more or fewer skilled workers.

▪ The business may decide to relocate so may have to recruit workers 
who live nearby  - they could still take their current workforce.

▪ The budget available for paying staff.  If the budget is decreased they 
will need fewer staff and vice versa.

▪ Changes in the law may affect employment i.e. Minimum wage 
which  will impact on the budget.

Communication is:
the transmission of a 

message from a sender to a 
receiver.

Pros Cons

Ve
rb

al

• Can check for understanding.
• Can emphasise points 
through tone and body 
language.
• Can use diagrams and 
pictures to help explain.

• If lots of people not all may 
understand.
• Receiver may disrupt the 
message if they don't like it.
• No permanent record of 
the message.
• Some forms can be 
expensive.

W
rit

te
n

• There is a record of the 
message.
• Receiver can re-read the 
message multiple times.
• Can be sent to multiple 
people at the same time.
• Can avoid confrontation.

• Can’t check immediately if 
the message was 
understood.
• The success depends on the 
clarity of the message.
• Risk of computer viruses.
•Emails could go to spam.

So
cia

l m
ed

ia

• Huge numbers of users.
• Info can be updated 
regularly.
• Visual images can help 
explain.
• Can be cheaper to advertise.
• Customers can be involved by 
allowing feedback.

• There is a cost in managing 
and updating the 
information.
• Can be difficult to measure 
the effectiveness of the 
business’ use of social 
media.

Methods of 
selection

Methods of 
advertising

Use both 
QR codes  

Exam paper help:
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The Equality Act 2010 brought together 116 
pieces of legislation into one single Act which is 

designed to protect the rights of workers.

Controls how many hours a 
worker can work each week.

Over a 17-week period a 
worker cannot work more 
than 48 hours on average.
Number of hours worked

17
=  average number of hours 

per week.

Week 5 3:5 Motivation and Retention Week 6 3:6 Training and Development

Week 7 3:7 Employment Law

Retention 
When workers choose 
to stay in a firm rather 
than move elsewhere.
Productivity 
A measure of output 
per working.
Financial motivation 
methods
Methods that involve 
paying workers money.
Non-financial 
motivation methods
Methods that do not 
involve paying money.

Development 
Long term training 
focused on helping a 
worker realise their 
potential.
On-the-job
Training while 
working.
Off-the-job
Training away from 
the job.
Induction training
Training to introduce 
the worker to the 
business.
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Training is:
short term and is 

focused on helping a 
worker do his job 

well.

If employees are motivated then workers will be efficient 
in what they do, there will be a low turnover of workers, 

it will be easier to recruit new workers, less need for 
supervision and low absenteeism.

Week 8 Non Financial motivation   

Discrimination 
When one worker is 
treated differently 
from another for no 
acceptable reason.
Contract of 
employment
A legal agreement 
between an employer 
and an employee.
Holiday entitlement
The amount of paid 
holiday a worker can 
have in one year.

Discrimination 

▪ Equal pay 
▪ Race
▪ Sex
▪ Disability 
▪ Sexual orientation
▪ Religion or belief

Possible questions

1. State one item contained
in a job description.

2. Explain two ways a 
business could motivate 
its employees.

3. Analyse one method of 
training a business could 
use.

4. Recommend one type of 
training a business could 
use for a new employee.

5. Evaluate the most 
effective method of 
selection.

State     Explain      Analyse    Recommend     Evaluate how > 

Advantages Disadvantages

In
du

ct
io

n 

▪ Helps workers to settle 
quickly  - get to know 
colleagues.
▪ Worker will be more 
productive quicker.
▪ Health and safety issues
reduced.

• A lot of information to take in 
in one day.
• Costs involved - worker is 
paid but not producing 
anything.
• Costs involved  - someone 
needs to provide the training.

On
-th

e-
jo

b

▪ Training is individualised to 
help each worker improve.
▪ Cheaper – no travel costs.
▪ Still producing products 
while training. 

• Trainer may need to stop 
working to help trainee.
• Quality might be poor.
• Quality of training depends on 
the trainer.
• No qualifications gained.

Of
f-t

he
-jo

b

▪ Experts can provide 
training.
▪ Workers enjoy the change 
of environment.
▪ Workers feel valued.

• More expensive  - fees, travel 
etc.
• Worker is not producing 
products when training. 
• Risk of employee leaving once 
trained.

Methods of 
motivation

Fringe 
benefit

Praise 

Award 
schemes

Working 
environmentPay 

Bonus 

Profit 
sharing

Motivation is:
how workers are 

encouraged to work 
hard.

Employment law is:
designed to protect 

workers from 
employers who may 
treat them unfairly.

All workers are entitled 
to have 5.6 weeks 

holiday each year paid.

No. days worked per 
week  x 5.6  =  holiday 

entitlement.

Working Time Directive:

Advantages Disadvantages

Pr
ais

e 

▪Thanks in public or Privately 
email and cards or in 
meetings. 
▪Makes people feel valued or 
make people work harder to 
get that recognition. 
▪Free to give / good for all. 

• You can miss 
people out, if no 
money is attached 
you may feel under 
valued. 

Aw
ar

ds
 Sc

he
m

e ▪Given Voucher of time off or 
just a certificate 
▪Makes them feel valued and 
part of a team, people have 
noticed them. 

• Could be costly. 
People who miss out 
could become upset 
and less motivated. 

W
or

kin
g 

en
vir

on
m

en
t ▪Making the work place and 

nice place to be in. they want 
to be in that space. Sending 
them on team building events 
and people kind and 
supportive. 

• Could be costly. 
The building could 
limit them and what 
they can do. May 
have to buy 
furniture, etc. 

Health and safety at work 
1974 – hard hats/ trip 
hazards etc. Could be sued if 
not done. 

2nd HW of the week use the video on the QR code to note 
down which each of these area are. 
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YEAR 11 CYCLE 2 HEALTH AND SOCIAL CARE - Component 3 Health & Wellbeing
YEAR 11 Health and Social Care Knowledge Organiser: Component 3 Health and wellbeing 

Learning Aim A: Physical and Lifestyle Factors 
How can factors such as health and lifestyle choices affect us? Understanding these factors is essential knowledge for your component 3 Health and Social Care exam. 
WEEK 1: Health and wellbeing –
Not just the absence of disease but a 
holistic attitude:
1. Physical - healthy body & diet, 

sleep, shelter and personal hygiene. 
2. Intellectual- Healthy brain, learn 

new knowledge, communicate & 
solve problems. 

3. Emotional - Security, express & deal 
with emotions, self-concept. 

4. Social – friendships and 
relationships.  

Ill Health - A physical factor which can 
have a negative effect on health & 
wellbeing.
1.  Acute- Illness starts quickly, lasts for a 
short period of time. Usually cured e.g. 
flu.
2. Chronic- Comes on more slowly, 
lasts a long time. Usually treated but not 
cured e.g. diabetes.

WEEK 2: Genetic Inheritance-
Genes inherited from both parents: 
1. Inherited characteristics -

height, eye colour, hair colour.
2. Inherited conditions-Some 

alleles (genes) can be faulty & 
pass on conditions.

Dominant condition- One parent 
passes faulty allele on e.g. 
Huntington’s. 

Recessive condition- Both parents 
pass faulty allele on e.g. Cystic 
fibrosis.

3. Genetic predisposition - Some 
people are more likely to 
develop a condition due to 
genetic makeup i.e. heart 
disease.

WEEK 4: Physical Activity

1. Exercise types- Gentle e.g. walking/ 
Moderate e.g. light jog/ Vigorous 
e.g. football.

2. How much? - Adult: approx. 150 
mins moderate exercise per week.

3. Exercise Benefits- lowers BMI, 
strengthen bones & muscle. Better 
memory & thinking skills. Increases 
confidence and relieves stress. 
Social interaction and teamwork.

4. Lack of exercise: Stiff joints, Poor 
stamina/strength, Obesity, Stroke, 
Heart disease and Osteoporosis.

WEEK 5: Personal Hygiene
1. Good personal hygiene-

Prevents spread of infection/ 
Improves self-concept/ Washing/ 
Brushing and washing hair/ 
Brushing teeth/ Clean clothes.

2. Effect on PIES of poor hygiene-
Physical- Catching & spreading 
disease, Poor body odour, poor 
oral hygiene/ Intellectual–
Reduction of opportunities/ 
Emotional– poor self–concept, 
bullied/ Social – social isolation, 
loss of friendship.

WEEK 6: Substance misuse
1. Alcohol - Men & women should drink less than 14 units/week, 1 

unit = one single spirit, 1.5 units = 1 pint, 1 small glass of wine. 
Can increase risk of addiction & cancers.

2. Smoking & Nicotine – Cigarettes contain nicotine (addictive 
drug), tar, carbon dioxide & soot which are all harmful. People 
smoke to relieve stress, peer pressure, or are unable to quit. 

3. Drugs – Legal. Prescription misuse - when people become 
addicted to them, take excess, or take someone else’s.

4. Drugs – Illegal 
Stimulants – Increase alertness i.e. Cocaine.
Depressants –calm, relax the body  i.e. Cannabis.
Hallucinogens – cause hallucinations i.e. LSD.

Section Nutrient Needed for
Starchy foods Carbohydrates

(fibre if 
wholemeal)

Carbohydrates - Provides energy 
Fibre – Digestive system/prevents 
constipation 

Fruit & 
vegetables

Vitamins
Fibre 

Vitamins - Keep the body healthy
Fibre – Digestive system/prevents 
constipation 

Meat, fish, 
eggs, beans

Protein Growth and repair of cells and muscles 

Dairy Calcium Strong bones and teeth
Oils Unsaturated 

fats 
Reduces cholesterol, Keeps the body 
warm, Protects organs 

Starchy foodsFruit & vegetables

Meat, fish eggs, beans
Dairy

Oils 

WEEK 3:  Diet-The balance of foods a person eats: 
1. Foods to avoid
 - Salt – raises blood pressure
 - Saturated fat – raises cholesterol, 
heart disease
 - Sugar – rots teeth, high in kcals (energy) 

2. Other points
  - Water is important to stay hydrated
  - Controlled calorie intake can manage weight
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YEAR 11 CYCLE 2 PERFORMING ARTS - Component 3 PreparationYear 11 Cycle 2 DRAMA – Component 3 Preparation
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YEAR 11 CYCLE 2 PHOTOGRAPHY

Year 11 Photography
Exam Timeline

•
•
•
•

•

•

•

•
•
•

•

•
•
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Week One Week TwoYear 11 Separate Physics Cycle Two

Key Vocabulary
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GCSE Sociology: Year 11, Cycle 2: Crime and Deviance
Week 1: Key ideas Week 2: Sociological views Weeks 3 and 4: Who commits crimes? Week 5: The media
Crime: An illegal act 
punishable by law.

Deviance: Behaviour that 
does not conform to society’s 
rules and norms.

Social Order: For people to 
live and work together a 
certain amount of order and 
predictability is needed. 
Functionalists argue this is 
based on value consensus.
Marxists argue that social 
order is maintained because 
of class conflict. The 
bourgeoise have power and 
control to enforce order and 
influence the law.

Social Control: Much of our 
behaviour is socially 
controlled.

Formal social control: Based 
on written rules and laws.
Agencies of formal social 
control:
•   Houses of Parliament

Informal social control: 
Based on unwritten rules and 
processes such as approval 
and disapproval.
Agencies of informal social
control:
•   Family members
•   Peers
•   Teachers
•   Work colleagues

Functionalists: Crime is vital 
and necessary for all 
societies. It helps remind 
people about boundaries of 
acceptable and unacceptable 
behaviour. When the public 
come together over a 
reaction to a major crime, it
creates social cohesion.
(Durkheim)

Marxists: Because society is 
based on values such as 
materialism, consumerism 
and competition, it is 
unequal. Some people 
cannot earn enough to fit 
these norms and values, so 
they commit crimes to get 
them.

Feminists: Women are 
treated and punished
as double deviants- they 
have firstly broken the law 
and second the norms that 
govern their gender 
behaviour. Arguments
around the ‘chivalry thesis’

Interactionalists: Labelling 
produces a self-fulfilling
prophecy. Social groups 
create deviance by making 
rules and applying them to 
particular people and 
labelling them as ‘outsiders’. 
Groups whose social position 
gives them power are able to
label people.

Gender
Women committing less 
crime.
• Gender socialisation
• Fewer opportunities
• More responsibilities
• May be treated differently 

in the criminal justice 
system, given a lenient 
sentence. Chivalry thesis

• Women are treated more 
harshly- double deviancy, 
so do not commit crime.

Women's involvement in
crime is increasing:
• Lost a lot of their controls 

and restraints
• Women are not 

experiencing equality in 
the workplace-gender pay 
gap.

Ethnicity
• Inaccurate statistics
• Labelling- racism and 

stereotyping within the 
police practice.

• More ethnic groups are 
stopped and searched.

• Linked to their social class, 
minority groups possibly 
experience poverty and 
this leads to crime.

• Reporting in the media on 
particular groups can 
generate mistrust and 
hostility.

Class
• Inaccurate statistics
• Lower-class criminals may 

commit crimes that are 
more identifiable and 
more likely to be targeted 
by the police.

• Socialisation.
• Material deprivation - may 

commit crime to obtain 
the things others have.

• Education – Working class 
are more likely to be in the 
bottom sets so may look 
for other routes to get 
what they need e.g. crime.

• Labelling
• White collar crime is not as 

easily identifiable as 
crimes committed at lower 
levels.

Age
• Status frustration- lack of 

independence.
• Lack of responsibilities can 

lead to deviant and 
criminal behaviour.

• Peer Pressure
• Thrill seeking and risk-

taking. Getting a “buzz” 
from committing a crime 
or deviant behaviour.

• Socialisation- Some young 
people are inadequately 
socialised and have 
learned criminal behaviour
as a norm or value.

• Police stereotyping

1. Is the media biased in its 
presentation of crime?
• The media sets the agenda 

in terms of what is seen to 
be important.

• The media is more likely to 
report stories involving 
children, violence, 
celebrities, local interest, 
and graphic images.

• 46% of media reports are 
about violence or sexual 
crimes, yet these only 
make up for 3% of crime 
recorded by the police 
(Ditton & Delphy 1983)

• ‘Deviancy amplification’ is 
used to describe the 
impact of the media on 
the public perception of 
crime.

2. Does the media create 
crime?
• Media content can have a 

negative impact on the 
behaviour of young 
people and children.

• Some people may imitate 
violence and immoral or 
antisocial behaviour seen 
in media. The media is 
regarded as a powerful 
secondary agent of 
socialisation.

• Video games are often 
blamed as a link between 
increased aggressive 
behaviour and crime.
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GCSE Sociology Knowledge Organiser 
Social stratification

Key terms
Absolute poverty - Not being able to afford the basic
things you need to survive in life (e.g. food, clothing)
Achieved status - Social positions are earned through
personal talent, merit and effort, not fixed at birth.
Ascribed status - Social positions/status are fixed at
birth (due to class) and do not change over time.
Bourgeoisie - The ruling class who owned the means
of production and exploited the working class.
Culture of dependency – The welfare system
encourages people to stay on benefits rather 
than support themselves through work.
Glass ceiling - An invisible barrier in employment
that prevents some groups such as women or
ethnic minorities from gaining promotions.
Life chances - The opportunity/chance of achieving
positive or negative outcomes (e.g.
healthy/ill, rich/poor) as you progress
throughout life.
Power - The ability to get what you want,
despite opposition.
Pressure group - A group formed to
influence government policy on a
particular issue.
Relative poverty - Not being able to afford to meet the
general standard of living compared to most
other people in their society.
Social exclusion - The inability of some groups in
society (e.g. the elderly, the working class) to play a
full part in society/access the full benefits.
Social inequality - The uneven distribution of
resources (e.g. money or power) and opportunities.
Social mobility - The ability to move up the social
ladder. Social stratification - How society is structured
in a hierarchy of layers based on factors such as age,
gender Status - The social standing or prestige
someone is given by other members of society.
Underclass - A group in society who have different
attitudes and values to others. They experience long-
term unemployment, tend to be reliant on benefits.
Wealth - The ownership of assets (e.g. property,
land, jewelry) and savings, shares etc.
Welfare dependency - When individuals are reliant
on the government for income for a prolonged
period of time.

Theories of social stratification
Functionalist - Social stratification is positive for society. Society is based on
meritocracy and status is ‘achieved’ through hard work and effort.
‘Role allocation’ – top roles are filled by those who are able, ambitious and
competitive – allows society to run smoothly.
Marxists Social stratification is negative for society. Society is based on conflict and
status is ‘ascribed’ – is fixed at birth by class and cannot be changed. Top roles are
filled by the bourgeoisie and creates inequality.

Feminists Social stratification is negative for society. Society is based on conflict and
patriarchy with the top roles being filled by men and women being lower in the
hierarchy.

Factors affecting life chances

Lif
e

ch
an

ce
s Life expectancy, income, wealth, employment,

education, housing, health

Cl
as

s Education: W/C - poorer GCSE grades
Income: W/C - earn less, minimum wage
Housing: W/C - rented, poor quality
Life expectancy: W/C – lower, poorer health

Ge
nd

er

Education: Girls outperform boys
Employment: Women lower paid, less
income/wealth, less likely to be in top jobs
Life expectancy: Women live longer

Eth
nic

ity

Employment: 20% of black Caribbean men
unemployed
Employment: 4% of CEOs are BAME
Education: Poorer GCSEs among some BAME
groups and less likely to go to University

Ag
e Youth – lower income, higher unemployed

Older age – more at risk of poverty, ageism in
the workplace, poorer access to health services

Other factors – Disability, Sexuality, Religion/beliefs

Social stratification
and ethnicity

Policies to reduce inequality – Race relations act (1976),
Equality act (2010)

Does
ethnicity
affect
life
chances?

Yes – 4% of CEOs are BAME, some groups
have lower life expectancy, glass
ceiling/lower paid jobs, poorer GCSE grades

No – Laws/policies have reduced inequality,
some BAME groups more likely to go to
University, differences among groups

Social mobility
Yes

More w/c go to
University, achievement
is increasing,
functionalists- achieved
status / meritocracy,
statistics may not be
accurate

No
UK – one of lowest rates
of mobility, top jobs more
likely to be privately
educated, only 35% think
they have a fair chance,
Marxists – inequality due
to capitalism

Social stratification and class
Working class

Unskilled/manual work, lack
of formal education

Middle class
Professional jobs, formal
education e.g. University

Upper
Aristocracy, elite education,
‘titles’ given

How is class
measured?

NS-SEC: Measures class by occupation (job)
🞨🞨 Ignores wealth/status as a measure of class

Does class
affect life
chances?

Yes - Marxists – status is ascribed, working classes have poorer
opportunities in education, employment, health, housing
No - Functionalists - status is achieved, society is based on meritocracy –
equal chances to succeed
Feminists – gender has more of an influence on life chances than class

Do we still
have

different
classes in
society?

Yes – Marxists – still a divide between the working and middle classes
Life chances are still poorer for the working class, low social mobility
Devine – there is still a separate working class

No – Functionalists – meritocracy, more w/c going to university etc.
Embourgeoisement – the w/c may be becoming more middle class
Less people may be working class due to chances in occupation

Social stratification and gender
Policies to reduce inequality - Equal pay act (1970), Sex Discrimination Act (1975), Equality
Act (2010)
Does gender

affect life
chances?

Yes - Feminists – women have poorer life chances due to patriarchy
Women less likely to be CEOs, to be paid a high wage, face a glass ceiling,
pay gap still exists

No - Functionalists – society is based on meritocracy
Improvements for women – more likely to attend University, pay gap has
decreased, women have a higher life expectancy

Reasons
why

Glass ceiling/patriarchy in the workplace
Gender socialisation – women may take expressive role/lower paid careers

Year 11, Cycle 2
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YEAR 11 CYCLE 2 SPORT STUDIES
Sport Studies Cycle 2 – R184: Contemporary Issues in Sport (EXAM)

Week 1 Week 2 Week 3 Week 4 Week 5

User Groups: The different 
groups of people who participate 
in sport and physical activity.

Which user groups do I need to 
know?
1. Gender.
2. People from different ethnic 

groups.
3. Retired people/people over 

60.
4. Families with children.
5. Carers.
6. People with family 

commitments.
7. Young children.
8. Teenagers.
9. People with disabilities.
10. Parents (singles or couples).
11. People who work.
12. Unemployed/economically 

disadvantaged people.

Barriers: Something that makes 
participation difficult and reduces 
access.

Revision Tip: Remember 
barriers are a ‘lack off…’ 

something!

Lack off…
1. Disposable income.
2. Transport.
3. Positive sporting role models.
4. Family support or role 

models.
5. Appropriate activity 

provision.
6. Awareness of activities.
7. Media coverage (gender and 

ethnicity.
8. Employment and 

unemployment.
9. Family commitments.

Solutions to Barriers:
1. Increase availability and 

appropriateness of transport.
2. Improve access to facilities 

e.g. disability ramps.
3. Appropriate pricing e.g. 

discounts or subsidised 
prices.

4. Increase provision of 
activities.

5. Have appropriate timing of 
sessions.

6. Use targeted promotion e.g. 
social media.

7. Use role models to promote.
8. Use initiatives e.g. female 

only gyms.

Factors Affecting Popularity of 
Sports:

Revision Tip: Remember ‘REPS 
& MAPS’.

Role models
Environment/climate
Participation
Spectatorship

Media coverage
Acceptability
Provision
Success

Emerging Sports: New sports 
growing in popularity. For 
example, footgolf, walking 
football, pickleball and American 
Football.

Traditional Sports: Established 
sports that have a history of 
popularity. For example, football, 
cricket, netball and rugby.

Sporting Values:
National pride.
Inclusion.
Citizenship.
Excellence.

Fair play.
Team spirit.
Tolerance and respect.

Revision Tip: Remember ‘NICE 
FTT’.

The Olympic Rings: Five 
interlocking rings to represent 
unity and peace between all 
continents.

Olympic & Paralympic Values:

Revision Tip: Remember ‘FRE & 
DICE’.

Olympic:
Friendship.
Respect.
Excellence.

Paralympics:
Determination.
Inclusion.
Courage.
Equality.

Initiative: An idea to overcome a 
barrier.

Campaign: Use of media and 
advertising to address a barrier of 
problem.

Examples of Initiatives & Values 
Promoted:
 This Girl Can – Equality & 

inclusion.
 Kick it Out – Inclusion & 

tolerance and respect.
 Rainbow Laces – Equality & 

tolerance and respect.

Etiquette & Sporting Behaviour:
Etiquette: Unwritten rules 
followed in sport.

Example: Being quite during 
another country’s national 
anthem.

Sportsmanship: Playing to the 
rules and spirit of the game.

Example: Shaking hands after a 
game of hockey or rugby.

Gamesmanship: Bending the 
rules to gain an unfair advantage.

Example: Time wasting or 
slowing the play down in football.

Performance Enhancing Drugs 
(PEDs): Drugs which increase 
performance in sport and physical 
activity.

Why take PEDs?
1. Faster recovery.
2. Increase performance.
3. Pressure to win.
4. Perception everyone else is 

taking them.

Why not take PEDs?
1. Damage to your reputation if 

caught.
2. It is cheating – against the 

rules.
3. Provides an unfair 

advantage.
4. Long term health damage.

World Anti-Doping Agency 
(WADA): Organisation 
responsible for drug testing and 
monitoring in sport.

Whereabouts Rule: Athletes 
must inform WADA of their 
location, changes to training 
schedule for one hour every day 
so they can be randomly drug 
tested.

Drugs Testing Samples: Hair, 
nail, urine or blood.

Sanctions: Bans, fines, 
suspensions, removal of medals.

Educational Initiatives:
1. 100% Me
2. Clean Sport Week
3. Future Performers

Throughout Cycle: R185: Topic Area 1 - Continue to add to your logbooks for your practical sports (date, position, league/comp, details of what you did).

Video: Why is sporting 
behaviour important for 
players and spectators?
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Types of Major Sporting Events:
Regular: Happens at set intervals 
e.g. once a year but in different 
locations.

Example: UEFA Champions 
League Final.

One-off: Once in a generation 
events.

Example: The Olympics or FIFA 
World Cup.

Regular & Recurring: Happens in 
the same place every year.

Example: Wimbledon (Tennis) or 
the British Grand Prix held at 
Silverstone.

Nature of Major Sporting 
Events:
They are international:
1. Involves participants and 

spectators from different 
countries.

2. Attracts media attention 
from across the world.

Advantages & Disadvantages of 
Hosting an Event:
Before: Advantages
1. Bidding for the event draws 

attention to your country.
2. Infrastructure and transport 

can be improved.
3. More investment from 

sponsors.
4. Creates jobs.

Before: Disadvantages
1. Bidding is expensive and you 

might not win.
2. Infrastructure is expensive to 

build.
3. Country’s residents may 

protest about the event 
locally and nationally.

4. New jobs are temporary.

During: Advantages
1. Increased direct and indirect 

tourism.
2. Increased national status, if 

run well (shop window 
effect).

3. Increased coverage of sport.

Before: Disadvantages
1. Increased risk of terrorism 

and crime.
2. Benefits may be local and not 

impact whole country.
3. Increased traffic.

After: Advantages
1. New sporting facilities.
2. Increased participation.
3. Increased international 

status.

Before: Disadvantages
1. Facilities can be abandoned.
2. National status can decrease.
3. May lose money.

National Governing Body (NGB):
The organisation responsible for 
organising a sport in a country.

Examples of NGBs:
1. The FA – Football.
2. The RFU – Rugby.
3. Badminton England.
4. Basketball England.
5. Volleyball England.
6. British Canoeing.

What is the role of an NGB?
1. Promote participation.
2. Develop and train coaches 

and referees.
3. Organise tournaments and 

competitions.
4. Create rules and apply 

disciplinary procedures.
5. Ensure safety within their 

sport.
6. Provide support, insurance 

and guidance to members.
7. Lobby for funding.

Role of Technology in Sport:
1. To enhance performance.
2. To increase the safety of 

participants.
3. To increase fair play and the 

accuracy of officiating.
4. To enhance spectatorship.

Examples:
1. GPS tracking to monitor how 

are players work.
2. Use of PolarTec and Gore-Tex 

in skiing clothing to keep you 
warm and dry.

3. Use of a Video Assistant 
Referee (VAR) in football.

4. Use of a Television Match 
Official (TMO) in rugby.

5. Use of goal-line technology 
in football.

6. Use of Hawk-Eye in tennis.
7. Different viewing options of 

Sky Sports to watch as a fan.

Positive Effects of Technology:
1. Enhanced performance.
2. Lower risk of injury.
3. Quicker recover from injury.
4. More accurate decision 

making from officials.
5. Provides technical analysis of 

performance.

Negative Effects of Technology:
1. Unequal access to the same 

quality of technology.
2. Increased cost of 

technological advances.
3. Availability and affordability 

of technology is not equal.
4. Can reduce the flow of the 

game.
5. Officials’ decisions can be 

influenced by technology.

Positive Effects of Technology 
for Spectators:
1. Increased understanding of 

what is happening.
2. Can stay up to date with 24/7 

coverage.
3. Makes sport more fair.
4. Can watch from more angles.

Negative Effects of Technology 
for Spectators:
1. Can slow the speed of the 

game down.
2. Technology can make the 

game less exciting.
3. Belief that high levels of 

performance are caused by 
technology not talent.

4. Changes the nature of sport, 
refereeing decisions should 
not be made from a screen.

Throughout Cycle: R185: Topic Area 1 - Continue to add to your logbooks for your practical sports (date, position, league/comp, details of what you did).

Video: The role of 
national governing 

bodies in sport.


